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BUILDING SKILLS FOR THE FUTURE

FuWansum$ Real Practice N1388NWUL Leaming & Development 1 as 19 Skills for
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ﬂ'i.’l“ﬂi’lﬁﬁﬁﬂu:{ﬂ“m 3c]
Head of Learning & Leadership Solutions,
Thai AirAsia Academy

o _a ¥ e o L
a3kt o Yan
Global HR Business Partner — Corporate,
Indorama Ventures

15.15 - 16.30
REDESIGN THE ORGANIZATION
FOR THE Al ERA
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PRACTICE IN ACTION

Real Case > Real Challenge > Real Result
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o ¢ a e & oo &, o a Ao = « ¢ = &
D TulsssunM It T NaIAmTwin AdaAUNIMe WA nnIadiam qﬂiﬁiﬂ FIRVARANDINIITING LD

il sulslinansiuasinmasnm

HUMAN WISDOM ¢ LEADERSHIP *« MOBILITY « WELLBEING

09.00 - 10.15
RETHINK « REIMAGINE « REDESIGN:

Human Wisdom for an Al-Driven Future
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10.45 - 12.00
REDESIGN FROM WITHIN —
AWAKENING LEADERSHIP
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Moderator @500y NAWNA Founder & CEO, ADGES

REIMAGINE WORKFORCE — THE EVOLUTION OF WORKFORCE
ARCHITECTS

138%3 The Evolution of Workforce Architects WWN198 aNUUUTRIA R NI KL
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Talent Marketplace
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Founder & CEO - BRIGHTNES T Studio saafiamlng

Co.Ltd BN U NIYAAN
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15.15 - 16.30
RETHINK PEOPLE MANAGEMENT — WELLBEING &
PERFORMANCE
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People Management and Well-Being Award 2027 Iﬂum%u?n
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N3NNI PMAT Uuaz CEO, Eureka Global
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PEOPLE INSIGHT HUB

Data + Insight + Direction
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27 WO AINE 2569

ROOM B | 7 1

SPOTLIGHT TALK ZONE | TOOL SHOWCASE
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CEO & CPO FUTURE CIRCLE
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WHAT CHANGED THE BUSINESS IN 20267
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WHERE WILL VALUE COME FROM IN 2027?
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WHAT DO CEOs EXPECT FROM CPOs IN 20277
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) CEO aan3 1% CPO/CHRO aanuuulassains A3vinau wazmsusnisaulnaiacndls iNaiuanush dssansnan
2ONULLARIAABIANT

o 6 a
HRSHANAN ‘ﬁgﬁﬂ'ﬂ ?

CEO & CPO 2027 PRIORITY MAP
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§ REGISTRATION

TICKETS & PRICING
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